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FOREWORD 


The Centre for Testing & Evaluation (CT&E), one of the main R&D 
units of the Institute, has been actively functioning since 1984. The objective of 
this centre is to undertake fundamental research, develop basic reference 
materials, and to coordinate the activities pertaining to this multidisciplinary 
area of evaluation as applied to language and literature education. 

During the last 2 V 2 decades, the CT&E, has produced more than 100 
volumes of materials under different series ranging from 'basic references' to 
'special purpose assessment tools'. The present reference work consists of two 
sets of volumes on the same field: The first one Glossary of Evaluation Terms 
in each of the four Indian languages viz. Hindi, Kannada, Tamil and Urdu with 
English, and next one Introduction to Evaluation Terminology in each of the 
above languages, thus making a total of eight volumes. 

The 'Glossary' provides equivalents in Hindi / Kannada / Tamil / Urdu for 
about 1000 evaluation terms in English (that represent the multidisciplinary 
concepts of education, psychology, statistics, etc.). The ‘Introduction’ provides 
a brief explanatory note on each of these concepts. The original source for both 
these works is the Institute's publication viz. 'An Introduction to Evaluation 
Terminology' in English authored by Pon Subbiah. 

The present set of materials has been developed to supplement the 
ongoing work of MILES & NTS projects. As the terminology parallels included 
here demand consensus for their appropriateness and adaptability, the specialists 
have played a decisive role in coining and finalizing them. Our congratulations 
are due to all those specialists. 

This challenging task has been accomplished after a series of 
deliberations over a period of time. The relentless effort put up by the team 
headed by Prof. Pon Subbiah deserves appreciation. I am sure this will go a 
long way to enrich the Indian language Pedagogy and also to encourage the 
production of specialised materials in Indian languages. 


28 September, 2010 
Mysore 


Prof. Rajesh Sachdeva 
Director i/c, CIIL 
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INTRODUCTION 


Language needs content for its operation; content needs a language for 
its communication. If the content is well defined, the language used is to be 
compatible enough to convey it. Similarly, if the language is well developed, 
the content used is to be capable of providing adequate operational contexts. 
Thus, language and content are mutually exclusive and complementary to each 
other. But at the same time, both are dependent on the community of people 
with whom they are associated. If the community is lacking behind in nurturing 
any of these two, it will have an adverse effect on the other one too. In order to 
overcome this lacuna, an extensive study was undertaken on one of the content 
areas of pedagogy viz., testing & evaluation, for its development in the Indian 
context. This has resulted in the production of two sets of materials in different 
Indian Languages: the first one consists Glossary of Evaluation Terms, and the 
next one Introduction to Evaluation Terminology (Conceptual Explanations)//? 
Indian languages , to start with Kannada(K), Hindi (H), Tamil (T), and Urdu(U). 

The objective of the present volume (under the first set of materials) is 
to provide Indian language equivalents / parallels for about 1000 evaluation 
terms in English that represent the multi disciplinary concepts - from the 
disciplines of mathematics, statistics, education, psychology, natural & physical 
sciences, apart from language & literature. Each material consists of two 
sections: the first one is English to Kannada/Hindi/Tamil/Urdu with the entries 
arranged in the English alphabetic order; and the second one is 
Kannada/Hindi/Tamil/Urdu to English with entries arranged in the alphabetic 
order of the Indian language concerned. The primary source for the preparation 
of these materials is the CIIL’s publication viz. An Introduction to Evaluation 
Terminology in English 3 rd edn. (2008) authored by the undersigned. 

While developing the parallels, following principles have been 
adopted: (i) Indian language parallels, which are already in use and 
familiar to the users, have been retained, e.g. educational goal (taaleemi 
maqaasid) (ii) if the term in English is a derived one, then the parallel in 
Indian language is coined by adopting a similar process eg., genre- 
generics, ( sinf-asnafiyaat') (lii) for certain items, phrases/ terms used by 
traditional grammarians have been adopted although some of them have 
more than one meaning; such phrases / terms have been preferred in view 
of their familiarity but when new terms are coined, the old ones in use are 
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also retained and the coined ones are provided along with the new terms 
eg., morphology( sarfiyaat / tashkeeliyaat) (iv) terms like ‘unit’, can 
have a number of equivalents that are synonymous in Indian languages 
and may cause ambiguity in conveying the intended meaning and in such 
cases totally new terms are coined in order to avoid conceptual 
overlapping, eg., unit (differentiated from part or section) ( Ikaayi) 
(v) when the conceptual boundaries conveyed by the parallels are wider 
than the originals with minute details the terms referring to the concepts 
which are closer to the originals are retained, eg., particles...clitics / 
bound forms....free forms) (haruf...paband alfaaz / pabarnl haiyaten- 
aazaad haiyaten). 

While developing the parallels, following principles have been adopted: 

(i) The parallels that are already in use and familiar to the users, have been 
retained, e.g., personality (vyaktitwa-H; vyaktihva-K; aalumai-Y; shakhsiyat- 
U), data ( aankraa-Yl ; datfaamsha- K ; taravu-Y ; data/aankraa-V) 

(ii) If the term in English is a derived one, then the parallel in Indian language 
too is coined in the same way eg., measure, measurement ( maap, maapan-\\ ; 
maapisu, maapana-K ; alavu, alaviidu-’Y ; paima, paimaaishA J) 

(iii) Though certain terms / items, phrases or terms are not accurately 

communicating the concepts, their inclusion has been preferred as they are 
already in use but representing more than one synonymous concepts. When new 
terms are proposed, the old ones in use are also retained eg., test {pariiksha 
pariikshan-\\ ; pariikshe /pariiksha, o-K ; teervu —> nuntervu-'Y ; imtehaan —> 
(iazmaaish-V ), item (prashn-pad —» prashna- H ; amsha —> amsha-nidhi-K. ; 
uruppadi uru-Y ; sawaal —» namoona(h)-V) 

(iv) Certain terms like ‘unit’ has a number of synonymous terms such as 'part', 
section, etc., causing confusion in conveying the intended meaning. In such 
cases, totally a new term has been coined to avoid conceptual overlapping, eg., 
unit (ikaaee- H ; ghataka- K ; orumam- T ; ikaayi-V). 

Some of the concepts which are in phrasal forms are found to be tagged with 
proper nouns like F Max Test, Fisher's Transformation, Guttman Scaling, 
Kuder-Richardson Reliability, Spearman Brown Formula, etc. In such cases, the 
proper nouns are retained as they are, and the Indian language equivalents have 
been provided only for the adjoining forms (e.g., F max pariikshan, Fisher's 
ruupaantaran, e/c.-H ; F max pariiksha,a, Fisherpia parivartane, etc .-K ; 
F miipperu teervu, fishers (vadiva) maarram, etc.-T ; F max aazmaaish, fishers 



istehaala(h), etc.- U). A similar approach was adopted for the terms like 
Accordion Key, ITED Score, R-Technique, etc (e.g., accordian kunji, ITED 
praaptaank , R-Tahieek, etc -H ; accordion kunji, ITED gafiikaanka, R-tantra, 
etc- K; niralamai poruntuvitai, ITED matippalavai, R-utti, etc.- T; accordian 
kaleed, ITED tahseel-e-nishan, R-takneek, etc.- U). Some of the terms like 
Kurtosis, Lepto-Kurtic, Platy Kurtic, ANOVA, etc., have been adopted without 
any change and no parallels have been suggested. 

In spite of all these complexities (which made this task very tough), we 
have succeeded in giving a final shape to this glossary, to the extent possible by 
accommodating the suggestions of every user group. However, it is felt that the 
retention of the new coinages will be determined only by time and after their actual 
use in the field. I am sure, those in the field of education especially the teacher- 
learners who are studying B.Ed. and M.Ed. courses through the Indian language 
medium will derive maximum benefit of this work. It would also be useful to those 
who want to undertake research study on this multidisciplinary area through any of 
these Indian languages in which hardly such work has been initiated. 

Pon Subbiah 

Professor cum Deputy Director 
Head, CT&E and NTS-I 


24 September 2010 
Mysore 
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Receptive Skill 
'R'Technique 
Free Composition 
Free Response Test 
Degrees of Freedom 
Test 

Test - Retest Method 
Communicative Competence Test 
Intonation Test 
Scoring Test Booklet 
Retention Test 
Test Wiseness 
Origination (psy. dom.) 
Awareness (aff.dom) 

Instrument (of evaluation) 
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Learner Behaviour 
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Item Bank 
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Measurement 

Item Analysis 
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ITED-Score 
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Pre-Test 

i/'iJ fjf&f 

Preliminary Tryout 


Cohesion (pers.) 


Conjunctive Model 


Correction for Chance 


Consequences 


Impact Evaluation 


Precision (psy. dom.) 


Summative Assessment 

/(JUd 

Final Examination 

UPlJ&i 

End Point Assessment 


Distracter Tally 


Literature 

^jl 

Perception (psy. dom.) 


Cognitives 


Cognitive Domain 

te/b\S^4 

Lower Order Ability 


Pragmatic Language Test 


Rearrangement Item 


Spearman-Brown Formula 


Coefficient of Stability 


Measure of Stability 


Rationale 

M / JUjs'I 

Reasoning Test 
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Rationale Validity 
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Ability 


Ability Test 


Ability Index 


Consistency 

Jo&'l 

Consistency Index 


Inference Question 

Jty'd’ 

Alignment 


Strip Key 


Stanine 


Stanine Score 


Score 


Style 


Nominal (Number) Scale 


Cue 

tu& 

Index (pi. Indices) 


Index of Measurement Efficiency 


Correction for Guessing 


Generics (lit.) 

(^ji 

Contingency Table 


Application (cog. dom.) 
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Confidence Interval or Band 

1*1 

Count Scoring 

ijjlf'jljel 

Numerical Evaluation 


Maximum 


Announced Test 

t/\vOtW 

Announced Observation or Visit 
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Higher Order Ability 


High-Stakes Evaluation 

d^i^ 1 

Temperament (pers.) 

> ft 

Minimal Cue 


Minimum Professional Proficiency 

/S1J1 

(in L 2 Context) 

{jt/[ 

Accordion Key 


Conditioning (pers.) 


Examination 

dpi 

Examinee 


Discrete Grammar Item 

Jlr'/j ^ 

Discrete Point Test 
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Trait (pers.) 


Probability 
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Guessing Probability 


Probable Error 


Dictation 
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Selection 
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Choice Index (Cl) 


Selection Type Question 


Dispersion 


Administrability 


Executive Report 


Administrative Feasibility 

d^' 1 

Interview (Method based on 
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observation) 


Deviation 


Scedasticity 
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Appraisal 
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Coefficient of Internal Consistency 


Composition 



Case Study 



Disjunctive Model 



Average 
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Average Deviation 
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Goals 


l 

Competence 



Critical Score 



Critical Information 
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Eta Coefficient 



AGCT Score 



F-Max Test 
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Bar Graph 
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Feedback 
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Recall Item / Question 
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Indirect Test 



Indirect Measurement 
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Inter-Rater Reliability 



‘Guess-Who’ Technique 


>fe 







8 


Direct Test or Direct Questioning 
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Direct Measurement 

t/ 

Random Variable 


Random Sample 


Benchmark 


Close Ended Question 
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Source Material(test pre requisite) (c/U 
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Basic Skills 


Mode 
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Line of Best Fit 


Domain Referenced Test 
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Filler Item 
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Random Parallel Tests 
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Battery (of tests) 


Discrepancy 




Restricted Book Examination 
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Pilot Testing 


Bands (Levels of a Scale) 


Programme 


Programme Evaluation 
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Auditing 
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Choice 
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Platy Kurtic 
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Riddle 

d? 

P-Technique (in factor analysis) 


Complex Overt Response(psy. 
dom.) 


Productive Skill 


Genesis (lit.) 


Parameter 


Progress Test 


Progressive Matrices Test 


Predictive Validity 


Production Technique 


Prognosis 

j/t b 

Prognostic Test 


Vocational Aptitude Test 


Scale 


Scaled Score 


Scaling 


Ratio Scale 


Types of Scale 

Jdjc 

Measurement 


Measure 


Standard Error of Measurement 
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Unit of Measure 
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Dependent Variable 


Effectiveness of Distracters 


Transposed Factor Analysis 


Review 
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Experiment (test) 


Experience Index 


Empirical Test 

ifiJ'i'ij/ 

Analytic Scoring 


Analytical Trait Scoring 


Analysis (cog. dom.) 


Regression Analysis 
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Content Analysis 

' 2 

Congruence Analysis 


Cumulative Scale 


Cutting or Cut off Score 

N 

Writing (in Testing) 

iuZilrU/ 

Written Examination 

uWtf 

Computation 

• M 

Appreciation 

gA 

Achievement Test 


Achievement Quotient 

lAQ'ujjk”* 

Scoring Technique 


Scoring 


Scorability 
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Scoring Formula 

/if Jo citfjjA 

Scoring Matrix 


Achievement Age (AA) 


Dissertation 





Attenuation 
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Creativity (test obj.) 

(jTi/l/) 

Estimate 

a/ 

Teaching (test content) 


Instructional Goal 


Sequence Question 


Ordinal Scale 


Translation Test 


Test of Translation 


Communication 

tif i /Jt? 

Synthesis (cog. dom.) 


Continuum 
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Diagnosis 


Diagnostic Test 


Diagnostic Evaluation 

fVV 

Construct Validity 


Construct Irrelevance 

P'AJP 

Word Building Test 


Morphological Level (lg.) 


Correction for Attenuation or 


Dis-attenuation 


Formative Assessment 


Certification 

— 

Ideograms 

C&iSjJ 

Pictorial Question / Test 


Contrast 

jl£ 

Adaptation (psy.dom.) 


Follow-up 



f/ 
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Frequency 

Frequency Distribution 
Frequency Polygon 
Definitional Validity 
Scholastic Abilities 
Educational Impact 
Educational Measurement 
Educational Quotient (EQ) 
Educational Age (EA) 

Educational Objectives 
Educational Goal 
Rate 

Evaluation(cog.dom.) 

Role of Evaluation 
Tools of Evaluation 
Marking Scheme 

Marking System 
Coefficient of Determination 
Rater Effect 
Rater Drift 
Variability 

Analysis of Variance or ANOVA 
Variance 

Differentiation Index 
Differential Prediction 
Differential Evaluation 
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Differential Functioning 
Discrimination Index (DI) 
Discriminant Validity 
Discriminability 
Assignment 

Project Assignment (work) 
Comprehension (cog. dom.) 
Comprehension Question 
Placement 
Placement Test 
Speaking Test 
Distribution of Scores 
Transformation 
Imitation(psy.dom.) 

Replication 
Sentence Completion 
Accomplishment Quotient 
Completion Item 
Technique 

Completion Technique 
Compensatory Model 
Extract Making 
Pronunciation Test 
Tailored Test 

Split-Halves Method (reliability) 
Organization (aff. dom) 

Text Organization 


Mil/ 

Jis 
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l/i foj / 
Ufdz/ 
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j/ 
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Adjustment 


JO 

Verification 



Expectancy Table 



Thorndike Hand Writing Scale 



Thurstone Scaling 



Scanning (skills) 

j, 

(^>l/)l/ x 

T-Score 



T-Test 



Secondary Data Analysis 

A 


Culture-Fair Test 
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Comprehensive Test of Speaking 


^ 'ilJs.iJ 1 Lh £/ U 

Comprehensive Examination 



Bias 



Checking 



Readiness Test 


ifjLT&lr 

Audit (of an Evaluation) 



Test Analysis 



Test Profile 



Speed Test 


&ji\? 

Check-List 



Test-Tailoring 
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Test Item 



Assessment 





Assessment Report 
Assessment Method 
Assessor 

Assessment Centre 
Content Ability Table 
Table of Specifications 
Affective Domain 
Port folio Evaluation 
Port folio Assessment 
Part Whole Overlap 
Partial Evaluation 

Aesthetics (lit.) 

Sentence Comprehension 
Answer 
Accountability 
Supply Type Question 
Answer Key 
Response Cues 
Response Sheet 
Response Validity 
Response Count 
Response (test) 

Item Response Theory 
Response Set 
Validity 

Content Validity 
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Sampling Validity 

*7 


Tetrachoric Correlation 

& 
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Annotation 


ijij ^21? 

Quotient 



Deviation IQ 



Obtained Score 



Memory 



Situational Test 



Coefficient of Precision 



Cloze Test 



Letter Grade 



Arithmetic Mean 



Arithmetic Value 


jZ&y? 

Memorization 



True Score 


,f-\ j? 

Actual Range 


/J? 

True Value 



Strategy 



Morale (pers.) 


(^r^) Ji^ ( /->/• 

Range of Scores 



Possible Range 
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2/ 

External Examination or External 


Evaluation 


Blue-Print 

A 

Format (of an application) 

(1ScMA/j) 

Profile 

S&l/ /jt 

Pure Test 


Slot (test construction) 


Raw Score 

zirf-i; 

Characteristics 


Test of Language Features 

^ if 

Regression Line 


Asymptote 

♦ / 

Linear Transformation 


Linear Regression 


Linear Standard Score 


Precise Writing 

d^ U,? 

Distracters 


Self Assertion 

dU if 

Self Realization 

(J^ if 

Autobiography 

cdhP 

i 

Measure of Internal Consistency 


Internal Evaluation 

/ 

Internal Consistency 

Jiy 

Internal Consistency Method 


Internal Assessment 

sTlf b 
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Internal Validation 

Internal Criterion 

Introversion-Extroversion 

Rank 

Grade 

Grading 

Rating 

Ranking 

Rating Scale 

Rank Order Correlation 

Rank Norms 

Gradation 

Grade Equivalent Score 
Rank Score 

Grade Point Average (GPA) 

Accuracy 

Text Book 

Mean 

Standard Error of the Mean 
Mean Deviation 
Middle Ability Group 
Mean Ability Index (MT) 

Archival Search 
Difficulty of Test 
Difficulty Index 
Difficulty Scale 

Difficulty Level or Difficulty Value 


b 


{Jjs-? lJ-^4 ^—^'b 




XJ / 

• 


-if 1, 

Mr* ^j} 


jaSit 

/ &J, 


^ r^j, 

l _\\f ijf* J) 

^sllib 
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gj&ijJy') 
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Assertion - Reason Item 
Interest 

Bi-Modal Distribution 
Two-Parameter Model 
Two-Tailed Test 
Dichotomously Scored Items 
Dichotomy 

Data (sg. datum) 

Slope 

Design (Evaluation) 

Self Assessment 
Self Report 
Self Report Inventory 
Bio-Data 

Vocabulary Test/Question 
Medium (pi. media) 

Medium of Instruction 
Biserial Correlation Coefficient 
Constant Alternatives 
Bivariate Population 
Bivariate Frequency Table 
Bivariate Distribution (of scores) 
Bivariate Correlation 
Intelligence 
Intelligence Test 
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1 flj 
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*?!^ 3 
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JiJfljjjJijJ?* a') 

(l 

Csti 
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Maturity Rating 
Intelligence Quotient (IQ) 

Mental Age 

Performance, Intellectual 
Performance Intelligence Quotient 
Sub-Test 


i/\i/ 

(jJj J^i3) 

/&> 

l/l/iJj 


J 

Opinion 

Comments 

Opinionnaire 

Quartile 

Quartile Deviation 
Reporting(assessment result) 
Regression Effect 
Regression Curve 
Responding (aff. dom) 
Accreditation 

Formal Grammar Questions 

Fluency 

Proficiency 

Proficiency Test 

Traditional Assessment 

Diary (as a tool) 

Attitude 
Attitude Index 
Guideline 
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6; 
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/J ( SJ 
l/'lJlijbj 
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Guidance 
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Articulation (psy. dom.) 

Sociometry 

Social Quality (pers.) 

Social Distance Scale 
Social Distance (pers.) 
Sociometric Method 
Sociometric Status 
Listening Test 
Audiometry 

Listening Comprehension 

Aural Comprehension Test 

Auditory Comprehension Test 

Seminar 

Question 

Item-Stem 

Question Indices 

ERC Question 

Question Bank 

Question wise Analysis 

Questionnaire 

Biographical Data Blank 

Three-Parameter Model 

Simple Recall Test 

Error 

Error of Measurement 
Error of Estimation 
Error Variance 


i&tS/iS*’) 

J.E 
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,/ 
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c/^c^E 
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Rasch Model 

♦ 

J 

Jilt / -7 j 

Over-Achievement 



Language(as test object) 



Language Test 


,/ 

uLJI&LJ 

Language Laboratory Test 
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Oral Test 


i/uijij 

Viva-Voce 



Stratified Random Sampling 


'r£s<L- Mi/j 

Stress Test 



Z- Score 


jfiXj 

Step Ladder Test 




Structure 


Structure (of Language) 

(lT^l;)^c 

Structure Technique 

i —&& 

Structured Question 


Simple Sampling 

(i>Vv/wU 

Credit 


Stem 


Cause-and-Effect Question 

Jlr'yfiwy 

Star (pers.) 


Clue 

Mis’! f 

Boundary Effects 


Rubric 


Activity 
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Error Control Test 



Facility Value (FV) 



Ink Blot 



Set (psy. dom.) 

A 

w 


Personal Quality 



Personality 



Personality Test 



Personality Trait 



Enumeration 


JXlr 

Statistic (test analysis) 


(-/ fe-Wr 

Statistical Test 



Statistical Measures 



Statistical Coefficient 



Statistical Quantities 



Recognition Technique 



Error Detection 


if 

Recognition Item 


If 

Identification Test 



Item Validity 


Jly'&f" 

True-False Item 


Jlr'jJJ-jf 

Percentile 



Percentile Norm 



Percentile Rank 



Percentile Score 


jf'S / 

Zero-Correlation 
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Capability 


£*> If* 

Phonological Level (lg.) 


{unfits 

Product Moment Correlation 
Coefficient 



Coefficient 



Need-Press Interaction Analysis 


t'f. 

Specification of Needs 



Needs (Test) 


(&f) 

Need Assessment 


cT j>/ 

• •* 

Regression Co-efficient 



Reliability Coefficient 

A 


Skimming and Scanning 



Chronological Age(CA) 

Behaviour 


/tit 

Behavioural Term 



Behaviourally Anchored Rating 
Scale (BARS) 



Behavioural Observation Scale 
(BOS) 

Behavioural Objectives 


j)’ 

Behaviour Summary Scale(BSS) 


y/ 

•** s 

Behaviour Record 


j/ 

Behaviour Rating Schedule 



Behaviour Check-list 


1? if if 

Tailedness 



Usage-Use 
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Path Analysis 



Recall Score Method 


l Jl J&j’ 

Method 



Length Cues 



Long Answer Question 

t 


Face Validity 

t 


Habit 



Ad hoc. Test 


JijlJ j\i 

Global Quality Scaling 



General Ability 



General Instructional Objective 



Reading Comprehension Test 



Passage Item (reading) 



Decile 


Jr 

Scoring Separate Answer Sheet 



Syntax (Language) 



Age Score 


Jl/ 

Age Equivalent 


JjI^/ 

Age Norm 


j/z 

Validation 


i J/M /MtJ* 

Operational Definitions 



Practical Work / Examination 


■upt /jy 

General Assessment Quotient 
(GAQ) 


j 1 
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General Characteristics 

{$/ 

— 

Elements (of language) 


Factor Analysis 

V 

J J'f 

u 

Non Scholastic Aspects 

M^A 

Non-Scholastic Quotient (NSQ) 


Non Scholastic Age Level (NSL) 

/ A ^A 

Non Language Test 

aUi vA 

Non-Verbal Test 

i^ifA 

Inconsistent Distracter Cues 


Non-Invasive Method 

^JA^A 

♦ 


Subject 

A* 

Phi-Coefficient 


Aphasia Test 

ji-rjV 

Person Separability 


Individual Scale 


Person Measurement 

Aka 

H* ' 

Naturalization (psy. dom.) 


Spot Evaluation 


Weightage 


Weighted Scoring 


Inventory 


Hours Per Band 


Z, Fisher’s 

“Z” 

Fisher’s Transformation or Fisher-Z 
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Percentile Band 


/ {£ jA 

Percentage Score 


l^l $jA 

Decision Point Test 


J'UI 

Decision Rule 



Field Work 

«♦ 

0 


Comparable Scores 


v/'UvV J; IT 

Merit Rating 



Reader Reliability 



Configural Scoring Rule 



Pre -Published Examination 



Value 


jjS 

Valuation 


jjc^ 

Valuing (aff. dom) 



Type and Technique (Lit) 



Taxonomy 


caJ 

Power Test 



Prediction 


i/£ 

Blind Guessing 


£ r /d'A/u 

Guessing Correction 



A priori Validity 



Q 


i 

Q Technique 


i— a 





Truncation 

Manipulation (psy. dom.) 
Performance 
Performance Task 
Performance Assessment 
Performance Test 
Performance Criteria 
Paper and Pencil Test 
CEEB Score 
Histogram 
Job Analysis 
Pass - Fail Marks 
Conference 
Conference Marking 
Universe 

Chi - Square 
Chi - Square Test 

Closed Book Examination 
Cut-out Key 
Multi Stage Test 
Multiple Facet Item 
Multiple Measures 
Multivariate Test 

Multitrait - Multimethod Validation 
Heterotrait-Heteromethod Validity 
Heterotrait-Monomethod Validity 


«♦ 

{^<S7is^ )<y 

S,/j< 

>1*'* 

J 

t/A 

JVA 

cJ&'t 

(^lf if 

(/l 

JbAA 


iji 1 ' 

MV’y-d'>A r 
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Multiple Choice Question(MCQ) 

Multiple Correlation and 
Regression 

Skew or Skewed Distribution 

Kurtosis 

Character 

Characterization by a value or value 
complex (aff.dom.) 

Economy(test eval. criterion) 

Integrative Test 
Holistic Scoring 
Holistic Language Testing 
Key 

Scoring Key 

Low - Stakes Evaluations 
Computer Adaptive Testing 
Computerized Assessment 
Classroom Test 
Demographic Questionnaire 
Demographic Scale 
Coaching 

Kuder-Richardson Reliability 
Quiz 

Open Time Examination 
Open Ended Question 
Open Book Examination 


Jlr'Jjlpy 





kJCQVl tJjdjbJ' 


(^(jt Jf) 


jW 

if 

V 

L fuijlJlJs/ 

« ♦♦ *♦ ♦ 

sf 

Jlr ^ 
di 
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J 


Guttman Scaling 


Graphic Test 


Paradigm (Paradigmatic 
Dimension) 

(c4£(3b/ )Ub/ 

Paradigmatic Test 


Grid (test planning) 


Group Difference 


Group Tests 


Group Discussion 

if iJA f / l 

Random Number Grid 

}\ji\ 

Home Assignment 


Gestalt (pi. gestalten) 

I 

Word Association Test 

J 

J’i 

Word Recognition Test 


Verbal Test 


Lexical Skill 


Writing Test (Dictation) 


Likert Scale 

Jlc 

—• 

Likert Scaling 


Lepto-Kurtic 

( iS t f) 

r 

Post-Test 


Gain Scores 

i 

Derived Scores 

jf\»h 
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Debate (pers.) 

Alternatives 

Options 

Alternative Assessment 

Alternative Response Item 

Alternate Form Reliability 

Alternate Forms 

Equated Forms (of a test) 

Contrast Effect 

Fixed Response Question 

Variable 

Cross Validation 

Convergence Cue 

Text (body of question) 

Parallel Form 
Ideal (n) 

Cluster Evaluation 

Cumulative Scale 
Cumulative Frequency(CF) 
Cumulative Scaling 
Cumulative Records 
Cumulative Percentage Distribution 
Idioms and Proverbs 
limited Working Proficiency 
Motive or Motivation 
Clerical Test 


L> 

Jlr"' $ Jj\p 

3b\& 


/ 

iS£ 


Ij ?* 1 ’ i/Vfe—U-//* 
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Variate (test analysis) 


Stimuli 


Adverse Impact 

y!/ 8 '* 

Heteroscedasticity 


Brief Evaluation 

/ 

Short Answer Question 

Jlr'tJUIf* 

Specific Learning Outcome 


Specific Determiner (test 
characteristics) 


Latent Trait (Measurement) Theory 

(i/% ) 

Hybrid Test 

tfu'tiJ? 

Composite Score 

,/li/ 

Aim 


Discussion 

i>y !>/n 

Concurrent Evaluation 


Concurrent Validity 

MM. / 

Integrated Skill 


Status Validity 

Mj/ 

Convergent Validity 

M.// 

Combined Model 


Centralised Scoring 


Central Tendency 


Central Tendency Effect 


Core Curriculum 

if/ 

Mood (pers.) 

f^.'^)—V J.i/ 

Homoscedasticity 

f 

Equivalent Groups Measure 


Equivalent Forms Method 
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Objective Assessment 
Objective Question-Item 
Objective Referenced Test 
Objectivity 

Knowledge (cog.dom.) 
Information Function 
Puzzle 

Semantics (Language) 

Semantic Differential 
Criterion (pi. criteria) 

Norm Referenced Test 

Grade Norm 

Quantification 

Criterion-Related Validity 

Content Norm 

Standardised Test 

Criterion Groups 

Standard Score 

Standard Deviation 

Quality Scale 

Criterion Reference 

Criterion-Referenced Test 

Criterion-Referenced Assessment 

Qualitative Grading 

Standardisation 

Norm (Pis Norms) 

Norm Reference 
Norm-Referenced Assessment 


tsie(J* if* 

ft / 

£if J/i/V* 

S 

(ciLi)^l> 

♦ ' •» 

(^LU*—£f*) 

^lf vU- 
^ la ij 

wJ)/(/A*'* 

M* *♦ 

(Ju 

lQV/^zjiQU'* 

•* M 

(<L- vU** £/*) ^ 

ts u (3 if 
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Benefit 

Detailed Question 
Task (in Testing) 

Main Idea Question 
Competition 

Purposes of Test or Purposes of 
Evaluation 

Multivatriate Analysis of Variance 
(MANOVA) 

Premises 

Purpose 

Purpose and Uses (Literature) 
Objective 

Letter Writing and Composition 
Cross Check Questioning 
Full Evaluation 

Analogy Question 

Matching Item 
Examiner 
Fit Validity 

Right Associated Procedure 
Relevance (test pre-requisite) 
Scatter Plot 
Scatter Diagram 

Administrator 

Projective Technique 
Logical Validity 

Syntagm(Syntagmatic Dimension) 




CsU y*/_> 

JwtP 

Jlr' (Jl> ^ l/Jly P 

j 

£, iJt* 

(wji) 

jf 

Jiypi/ 


My (jrV 

(piJ bjy Jl. ) 

ftp 

f* 

«■* * 

A 


jji cC*> c/’uL-U// 
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Content 

Materials Evaluation 
Rapport 

Content & Theme (lit.) 
Affectives (pers.) 

Affectives (lit.) 

Affective Measures 
Affective Process 
Affective Outcome 
Effective Range (of scores) 

Appropriate User 
Best Fit Line 
Feasibility 

Receiving (aff. dom.) 

Theme 

Subjective Question-Item 
Skill 

Mastery Test 

Test of Language Proficiency 
Matrix (pi. matrices) 
Similar-to-Me Effect 
Aggregate 

Periodical Test / Examination 
Terminal Examination 
Terminal Behaviour 
Mechanism (psy. dom.) 


J bV 

///Jrtc/flJlvV 

(>Jl>) 

1 / 

unify 

It‘s.ify 
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Mechanical Aptitude Test 


Aptitude 

UlX 

Aptitude Test 


Aptitude Index 



d 

Normal Distribution 

Normal Distribution Area 
Proportion 

IM 

Normalization Transformation 


Normalized Standard Score 

{j zl*'* t>X (J*vl* 

Critical Incident 

^b uTvl* 

Inconsistency 


Incomplete Statement Item 

aA- 

Coefficient of Alienation 


Outcome 

IX 

Result 

Xf 

Outcome evaluation 

'J? 

s • 

Mark 


Marker Reliability (Reader or 
Scorer Reliability) 

t Ui if<Lb 

/? /( S<LJ) /. 

Target (Level) 


Dissemination 

(tWcs&s/ 

Growth- Referenced Evaluation 

y 

Syllabus 

k— 'L^ 

Curriculum (pi. curricula) 


Curricular Validity 
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Schedule 
Credit System 
Neglectee 

Theory-Based Evaluation 
Psychomotor Test 
Psychomotor Domain 
Psychomotor Activity 
Psychomotor skill 
Sociogram 
Dyslexia Test 
Point Scale 

Point Biserial Correlation 
Coefficient 

Zero- Point 
Monitoring 

Representative Sample 

Sample 

Item File Card 

Model Answer 

Sampling Error 

Speededness 








tcA’c/" 

a J>{/ 

lt >(JJlSsSjS 


Anecdotal Record £,ljjClJ bS 1, 

Event j l} 

Y-Intercept 
Median 

Dimension ^ 

Pattern (Test) 
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Interval Scale 
Interval Estimate 




0 

Halo Effect 
Halo Error 
Yes-No-Test 
Spelling Test 
Instructions (in a test) 

Directed Speaking Test 
Guided Response (psy. dom.) 
Guided Composition 

i 

Instructional Objective 

Goal-Free Evaluation 

Analysis of Covariance or 
ANCOVA 

Matched - Groups Procedure 
Correlation 

Coefficient of Correlation 
Correlation Coefficient 
Peer Rating 
Peer Group (pers.) 

Covariate 

Form and Structure (lit.) 

d 

Belief (pers.) 

Unimodal (curve) 

One-Parameter (Rasch) Model 


M 

i 

>f A 

(u^c/i;T)^u> 

H i 

(>\S7[5* 

Jbvl 

l / 5 jf 1 

6mZj/ ^ 

iff 

(**-*)«# 

{.f 

Js t 






40 


Uniform Evaluation 
Empathic Quality (pers.) 




rl-.M 
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A 


Ability 


Ability Index 


Ability Test 

tflJblj&'i 

Absolute Mark 


Accomplishment Quotient 


Accordion Key 


Accountability 


Accreditation 

Q/jJSj 

Accuracy 


Achievement Age (AA) 


Achievement Quotient 


Achievement Test 


Activity 


Actual Range 


Adaptation (psy.dom.) 

)A" 

Ad hoc. Test 


Adjustment 

Jiy 

Administrability 


Administrative Feasibility 



f* 


Administrator 
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Adverse Impact 
Aesthetics (lit.) 

Affective Domain 

Affective Measures 
Affective Outcome 
Affective Process 
Affectives (lit.) 

Affectives (pers.) 

AGCT Score 
Age Equivalent 
Age Norm 
Age Score 
Aggregate 
Aim 

Alignment 

Alternate Form Reliability 
Alternate Forms 

Alternative Assessment 
Alternative Response Item 
Alternatives 
Analogy Question 


>&Ur 

♦ * 

JiJs 

(c<^)cAV 

J^/ 

A?*/ 

jf\/ 

d'X 

ijjt** 

ijjlp 

Jly' $ JjL> 


> l/L/iLJsX/ 




Analysis (cog. dom.) 

Analysis of Covariance or 
ANCOVA 

Analysis of Variance or ANO VA 
Analytic Scoring 
Analytical Trait Scoring 
Anecdotal Record 
Annotation 

Announced Observation or Visit 

Announced Test 

Answer 

Answer Key 

Aphasia Test 

Application (cog. dom.) 

Appraisal 
Appreciation 
Appropriate User 
A priori Validity 
Aptitude 

Aptitude Index 
Aptitude Test 
Archival Search 
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(b/l)?/ W/?(* 
(iyi) J. r/ 

yjjxi&i 

iJj&'sJIJI 

M(f$ 

(fitful 

JijAjfrj 

♦ ✓ ** 


Arithmetic Fundamentals 
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Arithmetic Mean 
Arithmetic Value 

Articulation (psy. dom.) 
Artifact 

Assertion - Reason Item 
Assessment 

Assessment Centre 

Assessment Method 
Assessment Report 
Assessor 

Assignment 

Asymptote 

Attenuation 

Attitude 
Attitude Index 
Audiometry 

Audit (of an Evaluation) 
Auditing 

Auditory Comprehension Test 
Aural Comprehension Test 
Authentic Assessment 
Autobiography 
Average 

Average Deviation 


eslf 

//s/lf 

istf 

J&'tslf’ 

, / 
u 

/ * 

/Jk% 

w 
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Awareness (aff.dom) 

B 

Bands (Levels of a Scale) 

Bar Graph 
Basic Skills 
Battery (of tests) 

Behaviour 

Behaviour Check-list 

Behaviour Problem 

Behaviour Rating Schedule 

Behaviour Record 

Behaviour Summary Scale(BSS) 

Behavioural Objectives 

Behavioural Observation Scale 
(BOS) 

Behavioural Term 

Behaviourally Anchored Rating 
Scale (BARS) 

Belief (pers.) 

Benchmark 
Benefit 
Best Fit Line 
Bias 

Biographical Data Blank 
Bi-Modal Distribution 
Bio-Data 

Biserial Correlation Coefficient 
Bivariate Correlation 


(>Jl>)l/l 

Jl/vl 

t f j} 

3 j\ j ) 1 

a 

j} 

**♦ l> ♦ s 

^6 ^.b/ $ jj* 


iZ'iti/1 3 If* 

Aji 

A 1 

1 '-rC/ B ^ J \ A A'33 
& >> 
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Bivariate Distribution (of scores) 

Bivariate Frequency Table 

Bivariate Population 

Blind Guessing 

Blue-Print 

Boundary Effects 

Brief Evaluation 

c 

Capability 
Case Study 

Cause-and-Effect Question 

CEEB Score 

Ceiling 

Central Tendency 
Central Tendency Effect 
Centralised Scoring 
Certification 
Character 

Characterization by a value or value 
complex (aff.dom.) 

Characteristics 

Checking 

Check-List 

Chi - Square 
Chi - Square Test 

Choice 

Choice Index ( Cl) 


(ifu^O if J**) 

djUJsT'j} 
&/ Joii/d 
Jb 




ijlr'yl.) 

/ 

bd^df/ 

«♦ 

jbJ' 


l jjj iJJb'jbJ' 


wU/ 

(x 2 )(d/uV)/i/(jr 

(&l f x 2 ) 


w— -IF I / 


> J'l ILu// 
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Chronological Age(C4) 

/6t 

Classroom Test 

c/'l;T^u»X 

Clerical Test 


Closed Book Examination 


Close Ended Question 

Jty' / m 

Cloze Test 


Clue 

fO/ 

Cluster Evaluation 


Coaching 

j:\Si U< 

Coefficient 

vc ?!*? 

Coefficient of Alienation 


Coefficient of Correlation 


Coefficient of Determination 


Coefficient of Equivalence 


Coefficient of Internal Consistency 


Coefficient of Precision 


Coefficient of Reliability 


Coefficient of Stability 


Cognitive Domain 


Cognitives 


Cohesion (pers.) 

Ju?i 

Combined Model 


Comments 


Communication 

tif i /lK? 

Communicative Competence Test 


Comparable Scores 

v/u/vj.ir 

Compensatory Model 

;/jr 

Competence 
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Competition 

Completion Item 

Completion Technique 

Complex Overt Response(psy. 
dom.) 

Composite Score 
Composition 

Comprehension (cog. dom.) 
Comprehension Question 
Comprehensive Examination 
Comprehensive Test of Speaking 
Computation 

Computer Adaptive Testing 
Computerized Assessment 
Concurrent Evaluation 

Concurrent Validity 
Conditioning (pers.) 

Conference 
Conference Marking 
Confidence Interval or Band 
Configural Scoring Rule 
Congruence Analysis 
Conjunctive Model 
Consequences 
Consistency 
Consistency Index 
Constant Alternatives 
Construct Irrelevance 
Construct Validity 


Jl^ 

( (if 1 ' 

Jrijf 

* «• 

cf'u'fJiJiJx/' 

ii/lf 

bi/ 
JUtH / 
(^)^i 

l/>Y 
ujY/l t//V 

i 

•* / 

olyi 

Jil&d 
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Content 

Jr* 

Content Ability Table 


Content Analysis 


Content & Theme (lit.) 


Content Norm 


Content Validity 


Content Word 


Contingency Table 


Continuous Assessment 


Continuum 


Contrast 


Contrast Effect 


Convergence Cue 


Convergent Validity 

M’f/ 

Co-operation (pers.) 


Core Curriculum 


Correction for Attenuation or Dis- 
attenuation 

J? 

Correction for Chance 

♦ H 

Correction for Guessing 


Correlation 


Correlation Coefficient 

-s/ATi/’lf 

Count Scoring 


Covariate 


Creativity (test obj.) 

Ob'jU) 

Credit 


Credit System 


Criterion (pi. criteria) 


Criterion Groups 
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Criterion Reference 


Criterion-Referenced Assessment 

islf ijle JlflJj 

Criterion-Referenced Test 

Criterion-Related Validity 

JIJ? vU" 

Critical Incident 

Critical Information 

Critical Score 

C/i&fi 

Cross Check Questioning 

Cross Validation 

Cue 

Jlr'if**' j/ 

oj&I 

Culture-Fair Test 


Cumulative Frequency(CF) 


Cumulative Percentage Distribution 

Cumulative Records 

Cumulative Scale 


Cumulative Scaling 


Curriculum (pi. curricula) 


Curricular Validity 


Cut-out Key 


Cutting or Cut off Score 


D 

Data (sg. datum) 

|*|j 

Debate (pers.) 


Decile 


Decision Point Test 


Decision Rule 


Definitional Validity 


Degrees of Freedom 

&vU Zl (£>i jf 
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Demographic Questionnaire 
Demographic Scale 
Dependent Variable 

Derived Scores 
Design (Evaluation) 

Detailed Question 
Deviation 
Deviation IQ 
Diagnosis 

Diagnostic Evaluation 

Diagnostic Test 
Diary (as a tool) 

Dichotomy 

Dichotomously Scored Items 
Dictation 

Differential Evaluation 

Differential Functioning 
Differential Prediction 
Differentiation Index 
Difficulty Index 
Difficulty of Test 
Difficulty Scale 

Difficulty Level or Difficulty Value 
Dimension 

Directed Speaking Test 

Discrepancy 

Direct Measurement 






/?6 f 




)c/Dj 

r 



(jL^)/L-hv 


S/J*5/ 


jlC ijJy'j 

*** ✓ 
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Direct Test or Direct Questioning 

Xj*' ll »U 

Discrete Grammar Item 

Jiy / f 

Discrete Point Test 


Discriminability 


Discriminant Validity 


Discrimination Index (DI) 


Discussion 

b>\sbfsi 

Disjunctive Model 


Dispersion 

j&I 

Dissemination 

(t 

Dissertation 


Distracters 

;uij^ 

Distracter Tally 


Distribution of Scores 


Domain Referenced Test 


Dyslexia Test 

XT' 

l j\{$ bi ±J7 

L 

Economy(test eval. criterion) 

(vl 

Educational Age (EA) 

/d? 

Educational Impact 

. 

Educational Goal 


Educational Measurement 

rtd* 

Educational Objectives 


Educational Quotient (EQ) 

X 7^d? 

Effectiveness of Distracters 


Effective Range (of scores) 


Elements (of language) 


Empathic Quality (pers.) 
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Empirical Test 

End Point Assessment 

Enumeration 

Equated Forms (of a test) 

Equivalence 

Equivalent Forms 

Equivalent Forms Method 

Equivalent Groups Measure 

ERC Question 

Error 

Error Control Test 

Error Detection 

Error of Estimation 

Error of Measurement 

Error Variance 

Essay Test 

Essay Type Question 

Estimate 

Eta Coefficient 

Evaluation(cog.dom.) 

Event 

Examination 
Examinee 
Examiner 
Executive Report 
Exercise (test) 

Expectancy Table 
Experience Index 


.A ji>‘i 

ijA 

(cft/Tv'l) l> 

ijiy'} JU Jlr* 

if 

iifjtv*' 

if 

j/if 

fyif 

js 
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Jb 
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Experiment (test) 

(i/c'O-/ 

External Examination or External 
Evaluation 


Extract Making 


F 


Face Validity 


Facility Value (FV) 


Factor Analysis 

J. Jv 

Feasibility 


Feedback 

(JvAl 

Field Work 


Filler Item 

Jlr'Zlj/ 

Final Examination 


Fisher’s Transformation or Fisher-Z 

Xjfj/ 

Fit Validity 

y 

Fixed Response Question 

Jlr" 

Fluency 

ibj 

Follow-up 


F-Max Test 


Formal Grammar Questions 

wl Hr'tjjfl? lj" j 

Form and Structure (lit.) 


Format (of an application) 

(Ifc^bCo) J% 

Formative Assessment 


Free Composition 


Free Response Test 

^ ^ jJi ()/ i 

Frequency 


Frequency Distribution 

(JjV 

Frequency Polygon 


Full Evaluation 








56 


G 


Gain Scores 

l 

General Ability 

jlj&'lf* It 

General Assessment Quotient 
(GAQ) 


General Characteristics 

tj/ 

General Instructional Objective 


Generics (lit.) 


Genesis (lit.) 


Gestalt (pi. gestalten) 


Global Quality Scaling 


Goal-Free Evaluation 


Goals 


Gradation 


Grade 

yj 7 y-J) 

Grade Equivalent Score 

ij$ / ^J! 

Grade Norm 


Grade Point Average (GPA) 


Grading 

{jjky-J) 

Graphic Test 


Grid (test planning) 


Group Difference 


Group Discussion 


Group Tests 


Growth- Referenced Evaluation 


Guessing Correction 

$ 

Guessing Probability 


‘Guess-Who’ Technique 

M ^ 
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Guidance 

<jl 

Guided Composition 

(I 

Guided Response (psy. dom.) 

,» 

Guideline 


Guttman Scaling 

ij Ay-ktcfc dX 

H 

Habit 

col* 

Halo Effect 

M 

Halo Error 

X a 

Handicapping Condition 


Heteroscedasticity 


Heterotrait-Heteromethod Validity 


Heterotrait-Monomethod Validity 


Higher Order Ability 


High-Stakes Evaluation 

jj) 

Histogram 

(Jtf 

Holistic Language Testing 

i/lfjij&ujf 

Holistic Scoring 

iJjfjAJ 

Home Assignment 


Homoscedasticity 


Hours Per Band 


Hybrid Test 

I 

Ideal (n) 

c/L'n/ 


Identification Test 

t/o'Tc/if 

Ideograms 

LWj* 2 

Idioms and Proverbs 


Imitation(psy.dom.) 
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Impact Evaluation 


Incomplete Statement Item 

aA* 

Inconsistency 

(J./T L* 

Inconsistent Distracter Cues 


Index (pi. indices) 


Index of Measurement Efficiency 

^ *♦ 

Indirect Measurement 


Indirect Test 


Individual Scale 


Information Function 


Inference Question 

Jlr’d’iP'l 

Ink Blot 

• 

Instructional Goal 


Instructional Objective 


Instructions (in a test) 


Instrument (of evaluation) 

jr 

Integrated Skill 

£sj\JW/ 

Integrative Test 

JW 

Intelligence 

jGG 

6 

Intelligence Quotient (IQ) 


Intelligence Test 


Interest 


Internal Assessment 

sy 

Internal Consistency 


Internal Consistency Method 


Internal Criterion 


Internal Evaluation 

y 
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Internal Validation 



Inter-Rater Reliability 



Interval Estimate 



Interval Scale 



Interview (Method based on 
observation) 



Intonation Test 



Introversion-Extroversion 


ijxi 

Inventory 



Issues 


Jv 

ITED-Score 



Item 



Item Analysis 


*7 f 1 

^ y. f 

Item Bank 


xsj 

Item Calibration and Person 
Measurement 



Item Difficulty 


iJJr'jf 1 

Item File 


JYr 

Item File Card 


jj&'iJ' lijly' l.^i' 

Item Response Theory 



Item-Stem 


JWjlr' 

Item Test Correlation 


kuikfr 

Item Validity 

J 


Job Analysis 

K 


Key 


£ 

Knowledge (cog.dom.) 


('SbifUjl)f / 

Kuder-Richardson Reliability 


‘> c/Cf£_iy.y r /' 
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Kurtosis 

Language(as test object) 
Language Laboratory Test 


L 


Language Test 

Latent Trait (Measurement) Theory 

Learner Behaviour 

Learning 

Learning Outcome 
Length Cues 
Lepto-Kurtic 
Letter Grade 

Letter Writing and Composition 
Lexical Skill 
Likert Scale 
Likert Scaling 

Limited Working Proficiency 

Linear Regression 

Linear Standard Score 

Linear Transformation 

Line of Best Fit 
Listening Comprehension 

Listening Test 
Literature 
Logical Validity 
Long Answer Question 
Lower Order Ability 
Low - Stakes Evaluations 




Lfrsl 

itfXvT 

c^A /(jU^ 

Mr 

jjj cC* 
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q-lfi 

M 

Main Idea Question 

Jlr' (jy> fG/Jb" ^ 

Manipulation (psy. dom.) 

)/{? 

Mark 


Marker Reliability (Reader or Scorer 


Reliability) 


Marking Scheme 

£~C, jF* if sPi) 

Marking System 


Mastery Test 


Matched - Groups Procedure 


Matching Item 

oUb" <Lb ijD'/SsDP jHV 

Materials Evaluation 

jji Jj/y* 

Matrix (pi. matrices) 


Maturity Rating 

*»• ” . 

Maximum 


Mean 


Mean Ability Index (Mr) 


Mean Deviation 


Measure 

v •* 

Measure of Equivalence 


Measure of Stability 


Measurement 


Measure of Internal Consistency 


Mechanical Aptitude Test 

ij ik / ‘ 

Mechanism (psy. dom.) 


Median 


Medium (pi. media) 

(if Ir'j'C/Uj 


jP\ cC * 1 > l 
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Medium of Instruction 


Memorization 


Memory 


Mental Age 

/ifr 

Merit Rating 


Method 


Middle Ability Group 

u/l/ 1 lb 

Minimal Cue 


Minimum Professional Proficiency 

h *♦ 

(in L2 Context) 


Mode 


Model Answer 


Monitoring 


Mood (pers.) 


Morale (pers.) 


Morphological Level (lg.) 


Motive or Motivation 

S/\jy 

M’s- Three M’s 


Multiple Choice Question(MCQ) 


Multiple Correlation and Regression 


Multiple Facet Item 

Jlr'Mjf 

Multiple Measures 


Multi Stage Test 


Multitrait - Multimethod Validation 


Multivariate Analysis of Variance 
(MANOVA) 

J. » 

Multivariate Test 
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N 


Naturalization (psy. dom.) 



Needs (test) 


(iiry&i jsS 

Need Assessment 



Need-Press Interaction Analysis 



Neglectee 



Nominal (Number) Scale 


dc 

Non-Invasive Method 


a>A(A^A 

Non Language Test 


lf\.Xiuj 

Non Scholastic Age Level (NSL) 



Non Scholastic Aspects 


k^A 

Non-Scholastic Quotient (NSQ) 



Non-Verbal Test 


il rd^A 

Norm (pis Norms) 



Norm Reference 



Norm-Referenced Assessment 


ts U (3 If J £ vL* / * 

Norm Referenced Test 


JboU'* 

Normal Distribution 



Normal Distribution Area Proportion 

Jf j L* 

Normalization Transformation 



Normalized Standard Score 


jkt /d&d^Jd- 

Numerical Evaluation 

O 

jJj dA iJjijei 

Objective 



Objective Assessment 



Objective Question-Item 



Objective Referenced Test 



Objective Test 





JLU// 
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Objectivity 


Observation Method / Technique 


Obtained Score 


One-Parameter (Rasch) Model 

Jjl (l f j) 

Open Book Examination 


Open Ended Question 


Open Time Examination 

dip'll)/ 

Operational Definitions 


Opinion 

LJj 

Opinionnaire 


Options 

iZsOipl /otb£ 

Oral Test 


Ordinal Scale 


Organization (aff. dom) 


Origination (psy. dom.) 


Ostensive Question 

Jly'Jr" 

Outcome 

lJ? 

Outcome evaluation 

/ * 

Over-Achievement 


P 


Paper and Pencil Test 


Paradigm (Paradigmatic Dimension) 


Paradigmatic Test 


Parallel Form 


Parameter 


Part Whole Overlap 


Partial Evaluation 

/ 

Participatory Evaluation 
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Pass - Fail Marks 
Passage Item (reading) 

Path Analysis 
Pattern (test) 

Peer Group (pers.) 

Peer Rating 

Percentage Score 

Percentile 

Percentile Band 

Percentile Norm 

Percentile Rank 

Percentile Score 

Perception (psy. dom.) 

Performance 

Performance Assessment 

Performance Criteria 

Performance, Intellectual 

Performance Intelligence Quotient 

Performance Task 

Performance Test 

Periodical Test / Examination • 

Person Measurement 

Person Separability 

Personal Quality 

Personality 

Personality Test 

Personality Trait 

Phi-Coefficient 


Jus 

c 0jA 

Jr*t^ 

od> 

ifj/jf 

tslf 

dpi 

JV/ 

jW»} 

</ 


( 
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Phonological Level (lg.) 


Pictorial Question / Test 


Pilot Testing 


Placement 


Placement Test 


Platy Kurtic 


Point Biserial Correlation Coefficient 


Point Scale 


Population 

( JjU 

Port folio Assessment 


Port folio Evaluation 


Possible Range 


Post-Test 


Power Test 


Practical Work / Examination 

Ui?l /fttf 

Practice Effect 


Pragmatic Language Test 


Precise Writing 

Uf'-'V 

Precision (psy. dom.) 

)JUI 

Prediction 

of 

Predictive Validity 


Preliminary Tryout 

tflJi 

Premises 

£XJ& 

Pre - Published Examination 


Pre-Test 


Probability 


Probable Error 

yf 

Problem 

Jb"/ 
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Problem Solving Question 

Product Moment Correlation 
Coefficient 

Production Technique 
Productive Skill 
Proficiency 
Proficiency Test 
Profile 
Prognosis 
Prognostic Test 
Programme 
Programme Evaluation 

Progress Test 
Progressive Matrices Test 
Project Assignment (work) 
Projective Technique 
Pronunciation Test 
Psychomotor Activity 
Psychomotor Domain 
Psychomotor skill 
Psychomotor Test 
P-Technique (in factor analysis) 
Pure Test 
Purpose 

Purpose and Uses (Literature) 

Purposes of Test or Purposes of 

Evaluation 

Puzzle 


(J/* 

jIj&'I / Jbv 

JAZ 

* r<A 


jji 


u 


rV 

ifl/i$7{/ 

(^ 1 ) Jlr'bjl 

/• ** * 

S' 
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Q 


Q 

a 

Q Technique 


Qualitative Grading 

G'* 

Quality Scale 


Quantification 


Quartile 


Quartile Deviation 


Question 

Jb" 

Question Bank 

J>. Jlr' 

Question Indices 


Questionnaire 

^»L* Jly 

Question wise Analysis 


Quiz 


Quotient 



R 

Random Number Grid 


Random Parallel Tests 


Random Sample 


Random Variable 

iV**. 

Range of Scores 

sties' 

Rank 


Rank Norms 


Rank Order Correlation 


Rank Score 


Ranking 


Rapport 


Rasch Model 

JjlJ J j 
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Rate 

Rater Drift 
Rater Effect 
Rating 
Rating Scale 
Ratio Scale 
Rationale 
Rationale Validity 
Raw Score 
Reader Reliability 
Readiness Test 
Reading Age 

Reading Comprehension Test 
Rearrangement Item 
Reasoning Test 
Recall Item / Question 
Recall Score Method 
Recall Test 
Receiving (aff. dom.) 
Receptive Skill 
Recognition Item 
Recognition Technique 
Regression Analysis 
Regression Co-efficient 
Regression Curve 
Regression Effect 
Regression Line 
Relevance (test pre-requisite) 


/■ 

AI 

JIJ! ijlljs'l 
vlrfi; 

Jly A 

iJ&lJjshl Jl 

Jjf 

' 2 

0 

sfr 

2 ? 

✓ 
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! J>!_ Jy„/| 

Reliability (test eval. criterion) 

Reliability Coefficient 
Replication 

Reporting(assessment result) 
Representative Sample 
Responding (aff. dom) 

Response (test) 

Response Count 
Response Cues 
Response Set 
Response Sheet 
Response Validity 
Restricted Book Examination 
Result 

Retention Test 

Review 

Riddle 

Right Associated Procedure 
Role of Evaluation 

'R'Technique 

Rubric 

s 

Sample 

Sampling Error 
Sampling Validity 
Scale 

Scaled Score 
Scaling 


(^Ji dj-Z/O^ 

[}l£ 

7 • * 

4 ' 

ji 

cC * 1 

^14 
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Scanning (skills) 

Scatter Diagram 
Scatter Plot 
Scedasticity 
Schedule 

Scholastic Abilities 

Scorability 

Score 

Scorer Reliability 
Scoring 

Scoring Formula 
Scoring Key 
Scoring Matrix 

Scoring Separate Answer Sheet 
Scoring Technique 
Scoring Test Booklet 
Secondary Data Analysis 
Selection 

Selection Type Question 
Self Assertion 
Self Assessment 
Self Realization 
Self Report 
Self Report Inventory 
Semantic Differential 
Semantics (Language) 

Seminar 

Sentence Completion 
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Sentence Comprehension 
Sequence Question 
Set (psy. dom.) 

Short Answer Question 

Similar-to-Me Effect 

Simple Recall Test 

Simple Sampling 

Situational Test 

Skew or Skewed Distribution 

Skill 

Skimming and Scanning 
Slope 

Slot (test construction) 

Social Distance (pers.) 

Social Distance Scale 
Social Quality (pers.) 
Sociogram 
Sociometric Method 
Sociometric Status 
Sociometry 

Source Material(test pre 
requisite) 

Speaking Test 

Spearman-Brown Formula 

Specific Determiner (test 
characteristics) 

Specific Learning Outcome 

Specification of Needs 

Speed Test 
Speededness 













k; jL’liJ.k 
(j^) 6 / J-k 


** •»* *♦ * 

S 

* ' •** M • 

*** 

Os* a /^ ( 
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jj Olo-tft'l S;/ 


Spelling Test 

i/'lJi'lf* 

Split-Halves Method (reliability) 


Spot Evaluation 

jJj {jj) 

Standard Deviation 

f 

Standard Error of Measurement 

yf {jj 

Standard Error of the Mean 

yf \Sj 

Standard Score 

l** 

Standardisation 


Standardised Test 

©/btylvU'* 

Stanine 


Stanine Score 


Star (pers.) 

(c^>^ 

Statistic (test analysis) 

{J. ilr) JUvIt 

Statistical Coefficient 


Statistical Measures 


Statistical Quantities 


Statistical Test 

Lf'lJ'i'JijIr' 

Status Validity 

/ 

Stem 


Step Ladder Test 

L 

Stimuli 


Strategy 

JV 

Stratified Random Sampling 


Stress Test 


Strip Key 


Structure 


Structure (of Language) 

(ifljl J) 

Structure Technique ■ 



vElu// 
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Structured Question 


++ 

Style 



Subject 


s 

Subjective Question-Item 



Sub-Test 


ifiJi'ljj 

Summative Assessment 


/Jui 

Summative Scale 



Supply Type Question 



Syllabus 



Syntagm(Syntagmatic 

Dimension) 


^ 

Syntax (Language) 



Synthesis (cog. dom.) 

T 

o *~/y 

Table of Specifications 



Tailedness 



Tailored Test 



Target (Level) 


£ ) & 

Task (in testing) 



Taxonomy 


cjJ 

Teaching(test content) 



Technique 



Temperament (pers.) 



Terminal Behaviour 



Terminal Examination 



Test 


|if / ifiJt 

Test Analysis 



Test Item 


Jlr'i'lf 

Test of Language Features 
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Test of Language Proficiency 


Test of Translation 


Test Profile 


Test - Retest Method 


Test-Tailoring 


Test Wiseness 


Tetrachoric Correlation 

if' 

Text (body of question) 


Text Book 


Text Organization 


Theme 


Theory-Based Evaluation 


Thorndike Hand Writing Scale 


Three-Parameter Model 


Thurstone Scaling 

[S^dcd^ / 

Tools of Evaluation 


Traditional Assessment 


Trait (pers.) 


Transformation 

Jjt? 

Translation Test 


Transposed Factor Analysis 

6? 

True-False Item 


True Score 


True Value 


Truncation 


T-Score 


T-Test 


Two-Parameter Model 
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Two-Tailed Test 


£lf 

Type and Technique (Lit) 


(^jl) J&jtf 

Types of Scale 

u 


Uniform Evaluation 



Unimodal (curve) 


( & ) -'X ' 1 

Unit of Measure 



Universe 



Usage-Use 

V 


Validation 



Validity 


M 

Valuation 



Value 


jji 

Valuing (aff. dom) 



Variability 



Variable 



Variance 


Csi \H 

Variate (test analysis) 


(Ax./) jf 

Verbal Test 


jttfiiij /A 

Verification 


♦* 

& 

Viva-Voce 



Vocabulary Test/Question 


Jly* /(^lf 

Vocational Aptitude Test 

w 


Weightage 



Weighted Scoring 



Word Association Test 
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Word Building Test 



Word Recognition Test 



Writing (in Testing) 


{Lfi&uZ 

Writing Test (Dictation) 



Written Examination 

Y 


Yes-No-Test 


U<rd$-0\ 

Y-Intercept 

Z 


Z, Fisher’s 


“Z’Y/^ 

Z- Score 


jf\Xj 

Zero-Correlation 



Zero- Point 




> eft Xt-Uf/ 





jy£ ‘ij\)S\jf/ VjAjjls'jX 

&lJl £/JiJ 


juft J 




(i/l!>/ 

(&sjJ 
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jyZ‘cC^> l 



80 






>lj .10 




Aj&ft .11 
Xu/(j -12 

jsZijrZ ‘ i>j\^ 


.13 

±Jt\:f‘ jyZ'f j;Cijr%‘ )}j\J&b/t'J 
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^ 0 ?/t>4 .1 

J3£.^'-}‘ 3)J 


, wvvTi^lv^ y<^ .2 
• ‘y^iS/ ‘ /‘f *' 1 if Jii/3) 3^^.^ 


c/?* Ju^cTi?- 3 

3l»JljSy^l34 .4 

^ f (j" Jati^ »f& ^Ut/^ 

/i>4 .5 



JrsM'XU. 


.6 


>yjy&/i34 .? 

t-^L J3^‘{f 33C^J3^ ‘ 3)j\3<y\[jX' 


i $3J3jf Jr? /£3 ^ .8 

Jfbf'/sj'&jxt SsJ‘33 j .> 

£/f /33^ /i3^ .9 
jy^‘ \S J3 £.Jj3^‘ 33 J 

iJ’J’ti/'ti .10 

3tjf‘{Jv £ 





fix .11 

jjc£jy£ 

//)\>S t.Jz .12 

Jft/Vi* ‘ifJ&Jj4- ‘jlT'lJ.ls 

J?c /.13 

<s jx.^^ &yi}f ‘ £si 4 ‘J&it&sdj 

.14 

kJti'/‘jyZ ‘ iS >>j\^y? , ‘ 

.15 

jyZ‘tS JXlJ.jy£‘i)J J&(2//,tj 
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